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Perinatal Health Team
Kathleen Kendall-Tackett, PhD, IBCLC, FAPA
Working in perinatal care can be deeply rewarding. It can also lead to job-related burnout, secondary traumatic stress, and moral injury. Secondary traumatic stress (compassion fatigue), or moral injury, can occur when witnessing traumatic events in the workplace.  This can occur when witnessing infant death or traumatic births, or when there is too much work, or work that doesn’t seem to make a difference, and little institutional support. Unfortunately, this is remarkably common among caregivers for perinatal women. Burnout, compassion fatigue, and moral injury can lead to physical and mental health sequelae for care providers and have a negative effect on the care they provider. Self-care is essential for being able to provide care to others. In this presentation, participants will learn about the causes and consequences of burnout, compassion fatigue, and moral injury. Fortunately, there is hope for recovery. Participants will learn some specific strategies for integrating self-care into their care for others.

Objectives
	I. To understand the causes of burnout for perinatal care providers

	II. To understand the causes of compassion fatigue and secondary traumatic stress is perinatal care providers

	III. To understand posttraumatic growth

	IV. To describe steps to recovery from burnout and secondary traumatic stress/compassion fatigue



Outline
	I. Causes of burnout
a. Workplace factors
b. Lifestyle factors
c. Personality characteristics
d. Unhealthy helping


	2. Overview of secondary traumatic stress and moral injury
a. How it differs from burnout
b. DSM-V PTSD diagnostic criteria
c. Workplace causes from witnessing traumatic events
i. Traumatic births
ii. Witnessing death/grieving
iii. Lack of workplace support
iv. Participating in wrong behavior

	

	[bookmark: _GoBack]3. Recovering from burnout, compassion fatigue, and moral injury
a. First do no harm to yourself in the line of duty
b. Practice self-care to ensure delivery of high-quality care
c. Physical, psychological, emotional and spiritual self-care
d. Commitment to self-care
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